Program Manager - Sex Offender Management
Program (Ronkonkoma)
compensation: Commensurate with experience
employment type: full-time

A Long Island not for profit organization is seeking a retired law enforcement professional to
supervise and manage a sex offender and community support program comprised of retired law
enforcement officers.
The desired candidate must have:
1- Minimum of 20 years as a sworn law enforcement officer - at least 5 of which were in an
investigative supervisory capacity;
2- Minimum of a Bachelor's degree with a Master's degree preferred;
3- Proficiency in Excel, Microsoft Word and familiarity with social networking websites;
4- Strong inter-personal and report writing skills; ability to successfully interact with the
community, media, crime victims and law enforcement agencies;
5- Familiarity with statistical and data management and performance management;
6- Strong attention to detail and a proven history of successfully managing a unit toward the
timely accomplishment of established goals and objectives.
E-mail your resume in Microsoft Word or a PDF format to:
Employment@parentsformeganslaw.org You must name your resume file using your last
name, i.e. if your last name is Smith, then your resume file should be named "Smithresume.doc".
Enter "SOM Program" in the subject area of your email.
Please include salary requirements. Positions do not require a 211 waiver. RESUMES THAT
ARE NOT IN WORD OR PDF FORMAT WILL NOT BE CONSIDERED NOR WILL
RESUMES FAXED TO THE AGENCY. If you have submitted your resume in the past, please
resubmit it for consideration. All applicants will be considered for positions without regard to
race, color, creed, religion, sex, national origin, ancestry, age, disability, genetic disposition,
family care status, carrier status, marital status veteran status, sexual orientation, or other legally
protected status.
All qualified applicants must undergo a mandatory drug and alcohol screening, a full background
check, education verification, professional reference checks, an e-verify check and a sex offender
registry verification.

Crime Victim Advocates F/T Bilingual
English/Spanish (Ronkonkoma)
compensation: Commensurate
employment type: full-time
non-profit organization

The Crime Victims Center, formerly Parents for Megan's Law, is a not-for-profit organization
dedicated to the prevention and treatment of sexual abuse and provision of support services to all
victims of violent crime. We are the Crime Victim Center for Suffolk County. If you have a
proven track record of providing advocacy or crime victim services to vulnerable populations
and want to help affect significant changes in people's lives, then this position is for you. We are
currently seeking 1 Full-Time Crime Victim Advocate who is fluent in Spanish. Services are
provided to child and adult victims of sexual assault, victims of domestic violence, stalking,
assault, menacing, robbery, hate crime burglary, terrorism, survivors of homicide and elderly,
minor and disabled victims of property crime.
Criminal justice and social services experience required. All agency advocates provide crisis
intervention, courtroom and medical accompaniment, legal and medical referrals and social
service referrals. You will work with child and adult victims and their non-offending family
members. You will be required to complete agency training certifying you as a rape crisis
counselor.
The candidates must be self-motivated, detail oriented and a team player. Bilingual Spanish
speaking a plus.
E-mail your resume in Microsoft Word or a PDF format to:
Employment@parentsformeganslaw.org No other files will be considered. IMPORTANT:
When submitting your resume, name your word document using your last name first followed by
your first name. For example, if your name is Jane Jones, name your word or .pdf document,
JonesJane.doc. Write "Crime Victim Advocate" in your email subject line.

All applicants will be considered for positions without regard to race, color, creed, religion, sex,
national origin, ancestry, age, disability, genetic disposition, family care status, carrier status,
marital status, veteran status, sexual orientation, or other legally protected status. All qualified
applicants must undergo drug and alcohol testing, a full background check, educational
verification, professional reference checks, an e-verify check and a sex offender registry
verification.
DO NOT apply if you do not have these qualifications.

Prevention Educator - Per/Diem (Suffolk and Nassau County)
compensation: Commensurate
employment type: part-time
non-profit organization

The Crime Victims Center, Inc. d/b/a Parents for Megan's Law is a not-for-profit organization
dedicated to the prevention and treatment of child and adult sexual assault and the provision of
support services to all victims of violent crime. If you have confidence and a desire to present
educational programs and want to help affect significant changes in people's lives, then this
position is for you.
We are seeking a per diem prevention educator who has public speaking experience. The
educator presents child sexual abuse prevention and adult prevention education programs in
Long Island public and private schools and community organizations. You must have strong
communication skills and passion about preventing child and adult sexual assault. Experience
presenting educational programs to adults and children is desirable and you must be available to
travel in Suffolk and Nassau County for presentations.
SUMMARY OF MINIMUM REQUIREMENTS:
Bachelor's Degree
Public Speaking Experience
Powerpoint Expertise
High level of Professionalism
Willingness to travel
Passion for child sexual abuse and rape prevention education
E-mail your resume in Microsoft Word or a PDF format to:
Employment@parentsformeganslaw.org No other files will be considered. IMPORTANT:
When submitting your resume, name your word document using your last name first followed by
your first name. For example, if your name is Jane Jones, name your word or pdf document,
JonesJane.doc. Write " Prevention Educator - Per/Diem " in your email subject line.
If you want your resume to go to the top of the pile, here's a hint: A paid resume writer will not
traditionally provide the level of detail we want to see for each of your prior positions.
All applicants will be considered for positions without regard to race, color, creed, religion, sex,
national origin, ancestry, age, disability, genetic disposition, family care status, carrier status,
marital status, veteran status, sexual orientation, or other legally protected status. All qualified
applicants must undergo drug and alcohol testing, a full background check, educational
verification, professional reference checks, an e-verify check and a sex offender registry
verification.

Programming and Support Specialist (Ronkonkoma)
compensation: Commensurate
employment type: full-time

The Crime Victims Center is looking for an entry-level Programming and Support Specialist to
join our team. The ideal candidate must have the ability to work as part of a team and
independently on a variety of different projects. This is a full-time position in our office and is
not for consultants.
Responsibilities for this position include providing technical support to other non-technical staff
members, maintaining our website and in-house software programs, as well as assisting in
development of new systems.
Experience in a related field and with any of the following is a plus:
Strong working knowledge of MS Access and other Office Technologies
C#
HTML and CSS
JavaScript
MySQL and MS SQL
Windows server 2008/2012
Exchange 2010
Windows 7, 8 and 10, hardware and software support
Knowledge of NetSuite or equivalent CRM/ERP
Graphic design experience
The candidate must have strong organizational skills; demonstrate strength in problem solving
and effective decision-making. The candidate should also be highly motivated and self-directed
with the ability to set priorities and meet deadlines.
Please include salary requirements. E-mail your resume in Microsoft Word or a PDF format
to: Employment@parentsformeganslaw.org If you have submitted your resume in the past,
please resubmit it for consideration. All applicants will be considered for positions without
regard to race, color, creed, religion, sex, national origin, ancestry, age, disability, genetic
disposition, family care status, carrier status, marital status veteran status, sexual orientation, or
other legally protected status.
All qualified applicants must undergo a mandatory drug and alcohol screening, a full background
check, education verification, professional reference checks, an e-verify check and a sex offender
registry verification.

